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COURSE DESCRIPTION:
A study of economic situations that affect labor-management relations in electronics-related career fields.  Study will include the evolution of labor relations in the American electronics industry and interactive differences in labor-management relations from a global perspective.  Laws that are common to both union and non-union employees will be emphasized.  Prerequisite:  Electronic Systems Technologies major or consent of department.
PREREQUISITES:        Enrollment in the Electronics Management major or consent of the department.

TEXT:
Twomey, D. P.  Labor and employment law:  Text and cases (13th ed.).  Southwestern Thomson Learning.
COURSE OUTCOMES/OBJECTIVES   Upon completion of the course students should be able to:

1. Demonstrate the capacity to analyze the social, intellectual, and legislative history of labor and management and their interaction in the electronics career field.

2. Effectively interpret the evolution of management philosophy and practice in both union and non-union electronics employers.
3. Show an ability to recognize the skills and knowledge necessary for a manager to be effective in labor-management relations. 

4. Demonstrate the capacity to analyze the history and social impact of labor unions in the electronics career field.

5. Show the ability to recognize the differences of employment at will and collective bargaining.

6. Demonstrate the capacity to apply, analyze, and evaluate the state and federal laws that were used to establish worker rights and employment practices.

COURSE REQUIREMENTS:     One in-class final examination will be given.  Missed exams cannot be made up during class time.  Students must schedule make-up exams with the local SIU Program Advisor during the week. A written project assignment (APA style) pertaining to the list on the course outline below will be turned in and graded.  Criteria for the written project will be given the first weekend of class. 

 The SIUC "Incomplete Grade Policy and Procedure" will be adhered to.  An incomplete (INC) may be assigned when for reasons beyond their control, students engaged in passing work are unable to complete all class assignments or examinations within the class term and the student has requested an incomplete grade. The request must be presented to the instructor in writing using the SIUC Request for Incomplete Grade Form.  An INC must be changed to a completed grade within 30 days of the close of the term. Should the student fail to complete the course within the 30 day designated time period, the incomplete will be converted to a grade of F.  Grades given at the end of the course are final and may not be changed by additional work or submitting additional materials.

CLASS ATTENDANCE

Excused

Class Absence:
Whole Day
-5 points overall grade




Part Day
-3 (each day) points overall grade

Unexcused




Whole Day
-10 points overall grade




Part Day
-5 points overall grade





Habitual Lateness




-10 points overall grade
GRADING CRITERIA:


Exam 



40%

Written Project         

40%
Attendance/Participation
20%


GRADING:


90-100
           A

80-89              B

70-79            C

60-69            D

<60                 F

ATTENDANCE:
The faculty of Southern Illinois University, Carbondale affirms the importance of prompt and regular attendance on the part of all undergraduate students. Quality instruction clearly depends upon active student participation in the classroom.  
COURSE OUTLINE

Weekend 1

January, 07-08, 2012


History of Labor-Management Relations in the United States    



A.
Early labor laws and doctrines



B.
Railway Labor Act



C.
Norris-LaGuardia Act



D.
National Labor Relations Act (Wagner Act and Its Amendments)



Certification, Elections, Negotiations, Strikes and Lockouts


A.
NLRB petitions and election campaigns



B.
Election conduct and election campaigns



C.
De-certification elections



D.
Negotiating and agreement



E.
Legalities of strikes, lockouts, picketing, and boycotts

Weekend 2

January, 21-22, 2012


Unfair Labor Practices by Management and Labor


A.
Grievances and arbitration



B.
NLRB investigations and sanctions



C.
Administrative review



Regulating Internal Union Conduct


A.
Taft-Hartley Act



B.
Landru-Griffin Act



C.
Employee Retirement Income Security Act (ERISA)




and union pension plan



Unions in the Electronics and Communications Industry    



A.
Communication Workers of America (CWA)



B.
International Brotherhood of Electrical Workers (IBEW)

Term Paper Draft Due
Weekend 3

February, 04-05, 2012


Worker Protection and Benefit Laws


A.
Occupational Safety and Health Act



B.
Workman's compensation and unemployment insurance



C.
Family Leave Law



D.
Wage/hour issues



E.
Wrongful discharge/employee at will doctrine



Discrimination in Employment    



A.
Equal employment opportunity commission rules and procedures



B.
Affirmative action



C.
Civil Rights Act of 1964



D.
Sexual and pregnancy discrimination laws



E.
Age and disability discrimination

Final Term Paper Due: 02/05/2012
Final Exam: 02/05/2012
SAFETY INSTRUCTIONS:

Instructors will provide guidance and direction to students in the classroom in the event of an emergency affecting your location.  It is important that you follow these instructions and stay with your instructor during an evacuation or sheltering emergency.   If you are located on a military installation, and depending on the type emergency a senior military member may take control of the situation and direct you on the action to take.  Please follow their instructions and do as asked.  Similarly, if you are at a community college, their security personal may arrive and take control of a situation, please follow their instructions as well.  

ACADEMIC DISHONESTY:
Students may be subject to disciplinary proceedings resulting in an academic penalty or disciplinary penalty for academic dishonesty.  Academic dishonesty includes, but is not limited to, cheating on a test, plagiarism, or collusion.

ADA STATEMENT FOR STUDENTS REQUIRING SPECIAL ACCOMMODATIONS:  

As per 504 of the Vocational Rehabilitation Act of 1973 and the American Disabilities Act (ADA) of 1990, if accommodations are needed, inform the instructor or program advisor as soon as possible.  

